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Taeur-ufent

foer ¥T wE wws fafae aemEs wianyq fdo & 1T ‘‘werew
Tasd Td CwEEe v’ & uel W e 'q fataa uden
& MR W Ioer fomior

1 R W@R, @@ Td U9 WU faam & Jde-w3fafasg-f10-25/2010-1098
fear® 23.02.2011 TH foeR e we T fofga wwmes &wiwWRyE fao g
TAH-3:02:80:01:11-7244 iR 24.06.2015 g G A= & HTHR faRR € %
w3 fafae gwms SRy fio & efm fofea 3q foafea wlen & emuR W U &
fomtor feman SIERT | @8 S T O & fow € | B | eeRe e ug @ faw Te fefed
e < SR faerolt feed €;

(%) 9SH / US IS, UGl sl HEAT, UGaR 9= Td Uar Irefures Sier -

L) e wiegpa uat ERELIE] U ¥ vrerfuren
& W& (gfera ) Tgar
1. Geds Ja-esh 407 9300.00-34800.00 Tordt wr=rar Wi favafa=me™ /

TS 9-4600.00 TS, 9 H=rar 9T eIt
T ALY / 9SS e

2. TS eI 50 5200.00-20200.00 TH.HH ALaT
TS U-2400.00 HME. T GLE(3=)
(@) e Suesd Rferal i RETUT Swifear faavor -

%E | UMW |Ug-wiE (@ U STGIUT whifear faewor
ST | S b, et prfua | foa foasmafen
. | wmEw | ol 407 198 67 05 80 44 13
EERED
2. | weEw | 02 50 25 08 01 08 06 02
[SEelbi]

(e : SN 3ffehd T 1 HeA § AEvIRaeaR iadd q9d € 1)
1.1. T|'Ej11?|T:
3MEEF I IRA 1 ANRSE AT =Y |
1.2. g-Hwr :
SWifera ugl & fau 9w gemaa faam, faer @R g frfa 9@y,

FMAH-3 / THO-1-35/2001-2530 T&TH 29.06.2010 & STTAR Afhad g i el



RV HifeaR freeq ® :

() 3FRferd = (&) - 37 99
(@) frseer / o< fUser o (J8y ud Afean) - 40 99
(1) 3Rferd =i (@feen) - 40 99

(%) FIggfea sifd / ergfea Sefd (q8Y T8 dfean) - 42 a9
e 0. MY i Afuswan W fEAE 01.08.2015 & YA F WA SR |
i. gAaH g fAlE 01.08.2015 FI FH-Y-FH 18 I oA BT 16T |
1.3. @RS el et
TERF ! AMfS Td MIRE &9 § Uid: e g1 =feT aifsh geaf-2d 98 / uai
% forg fuifa sdeal & frelgT &l 9amar & @Y o W R GF |
7 fafed qden & NUR W wafta SESEaR! 1 Trees Tlerur @ S SR
T IO & YR W YUia: W I W 6t feafa 7 & 3% fgfa & 9w Ao
T
T SEIGER i TeEeh 3Tl yod-Tafheqs g1 ffd Afgea few
wféftrse (Medical Fitness Certificadesft T&qa &% &M |
2. foafga uiter .
(i) fafea oden o a1 Aeem st / &<t g |
(i) when ¥ 98 ™ yw awg-fs (Objective) B IR woish wed & fow wh
(One) @iw M¥ifRa g |
(iii ) fafea 9ien & faw | a9 & F&A 100 AT |
(iv) fafea aien = |/a @ty 2 = 15 e &1 31 |
(v) fafea ofien & 9t 100 g0 &1 d9 @l d g1 S | 3 Y b WX,
TI-EE Td YT WA-TE H I8 T U Hi GeA e s
., Wated ug U wE  yva-fawa  uvel @t wee & Hiehfdeh

T AT HE T Tacrem
1. YBE& Ya¢eh A General Studies 30  ¥@® WA Annexure-l(a)
(] +re-1) &
Mental Ability

B  IndianLanguage 40 @& W Annexure-l(b)
(Hindi & English)
& Management

C Indian Economy 30 @& WA Annexure-l(c)

&
Indian Agriculture
2. ESHEED A General Studies 30 & @A Annexure-li(a)
T Mental Ability &
(] +le-2) Indian Language

(Hindi & English)
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B Accounting 40  Eae A Annexure-li(b)
&
Auditing
C Indian Economics 30 @& WA Annexure-lI(c)
&
Indian Agriculture

3. ST / ARYUT HIfS / ARJUT i :
(%) (i) Tafm & fag za fafeg wlen 29, AA-oT a9 i iy
fafyr qe fuifRa / aF] sRemn Tt foeR weR & fml / Hifal w6
e foren ST |
(i) < omesw foeR % g famd & ok 52 faerR TR & qem geifusr
Y e & for fafteaq we sfea snfa a1 ura =1, 3% € ey
% A T S
(i) S eMeRE foRR & a1 fem 72 @ 9 SR 98 Fle-1 T 1% Fig-2
% fou wuifera 18 W Fgfa 39 fTeR TR & aM W faam &
R Ui fom & ST ER sRev-any & fow ama ==& @i |

(@) fTaT el % ST TS F SAREU :- YIH U5 hiS o ford ST |/l Tal
T W& Hl 3% TR fament At & o, fament #er & €9 § sRfaa g
S GrEfem Te-wie o fo Suered e e § @ wftufad g | fewer s w
Tyl gt § fwfead B wAMER A fawen steafiE, s sRen wife §
U Ui H g wHifed fohan S |

4,  HeT geIr (Merit List ) :

(i) 7% 9% & fau, UgeR By-get |, SEiRaR g 9+ 9-Hert i 39 fafed
e W S gR W shel @edieh (Total Marks) & SR T GFR i ST |

(i) TR fHdt we-Hart 1 fafeaa aden #, <t =1 ¥ ifyew IHIRART &1 w8
aTeT @eieh (Total Marks) SRTeR BRT dl HeTshA o1 ey feifera fafy & foan
S~

(%) T swiicar =i fafea wen = fovg Te-A o aifs ois 9 gen €, ST
TYRH ST W | TR R +ff sifurees fefa & @@ -

(@) T swicar =i fafea wen & fova we-B o i oish wa e €, ST
YR 3T BAN | 3R 9 aess o feefq stforiere = a1

(M) | IERIR 1 3Ag AR B, IHHT HLRA ST T |

5.  eRISH{AT / F=aiem (Interview ):

(i) W g o Sfmfeaa Seficari &1 39 BURHHER, SisHfe / STEia
(Interview) & for TR Wt we Ue fafoa Iwms wRUReE faftiee gru gamn
ST SR S Oel FHI-US shi Wi k1 SR | 39 STdien / Interview Td
THAN-U & S o SWI, FoiEaR fog suefeari =t fgfea ?q g awen




(ii)

(iii)
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S, 3% & i 3 9O & o Suged W SR | TR 3W %A H Rt
SHIRER & Yo 2q T fraifia e faan smar € df 9 ¥ eeere-em o
IR @ FHEIe e STy Sl T8l B |

HISHfAT / Fdien (Interview) & Ty o 909, fafy wd M@ =1 SHa,
Ty-Y H wftufad IWKeRl o 9 & WA 9/ §HER-TF 9§ YeRite
fomm & weam @ stuan fuifa 99 wEe w < fean Sem

HisAfcAT / eradien  Swicarl #1 39 fafeg wWen & fau fold yaw-1=
(Admit Card), 319t Sterforeh Frerar o STAfdfy i Y i 8 ol FHIO-T5
/ ¥ T3 Td Hid T / WS a1 ThR HIE (3R 42 W Y=Y & al) TS Ik
SHITAR &l AT 9g9M Bg Ml e B |

TS WU WA Wa AT i aer fafaa udem o1 shdehn .

(i)

(if)
(iii)
(iv)

v)

3 A ATy E ey =i fafy ¢ 03.09.2015
3 A Ay H TEifa it fafyr : 24.09.2015
deh =AM % WEAd W ghen ok

ST H sAfam fafy :29.09.2015
S sl gRI 31 oA SaaeH

J9a 9 &t Afqm fafa :30.09.2015

[t Aifed ST ehl & Y AF-TEA

W T -9 T Downloaded

Copy{eiee / ¥ife 4= 9 wifd

1 Afaq fafar ¢ 10.10.2015

JMEEA-YUS TS THeT Ioeh ¢

. 34 fafea wden o gfifaa eF & e fgawor-ufet (Prospectusp! f=ifea Website

¥ Downloadfan S Tl 7 ;

(i)

(if)

www.bceceboar d.com

"Online Application for Post in BSFCSCL-2015" Cligk | 39 1% "Apply Online"
Link @ Click % | 39 9% 3TEEA-Yud A =g 89 (Instruction) fe@m, fd
e TS WE UG AR T o |

Step-One (Registration) :

Registratior Tt W’ F=1e# (Informations) %! Computer Scree® @M el
3MERA-YUH | TE-TEl, 3MEkH W & | 30 915 3AsH & Mo HiaEd ®iF
/ TTEE email_id® 3TERH &1 Successful Registratichl Messagedsit ST |
THH IOk 1 AU Registration NumbelEam ST |

3Meed S fafr ¥ W 3W Registration NumbeRs 3T6E-999 | R T
Passwordhl A2 Y o 3R IY Fed=d MU W ST 3AeRH o HAeEA-TI
¥ fedt gfafe (Entry) & TampergH W, 98 @I SRR M | 31eeff &1
Registration Numbegt 39T User ID / User Nam@lT |
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(iii) Step-Two (Examination Fee) TH&Tl ITceh :
S emgel 3 SWiferd  Step-l (Registrationfsl Ffshal 90 T ot € 9
Registration Numbe¥d Passwordhl JIT 3, 39 THS< H LoginTd Sign in
% Fed Click T | Fhadrgaesh Login 3 & d% T=IfRa forelt @ fafy &
Examination Fed T& Yeh) ST i Bg TN &l HRAR AL -

(%) Seh ST < WIeaW § UHHeIT YToeh ol WA : 3T 3765 TIeT Yok ol
YA Seh = & HEAH | %3 =ed € al * Print Challan™® s29 W Click
F | TH T W 3= Bank Challarh! 9 ¥fddl Computer Screew fe@ fod
3 Download®X & | ¥ ek =TeTA T Yfqar St shHel: o i U, BSFCSC Ltd.
1 9fd Te TESH I 9l BRI | 37 S A R H, HA Sk b fhed wmen
o freifa wlen goh oo wE | W Yok SF § TH A H S dF
ST 1 BSFCSC LtdF1 Ufd T Ta"H &1 ¥fd i U & =1e™ 9 =i
TH S % AWeAH W qheT Yooh S i Bq 50.00 B0 (T TUH) et eafaiiem
YT Sk ol AH ST B |

(@) A g7 udie oeh Sl A -
3T 3{EEe Online THeT Y[esh o1 A Al =ed € d "Online Paymentsh!
Click #% | dquesma fedt i % 1 Net Banking / Debit Card / Credit Camd
Website™ Listed?, & #&7™ ¥ Transaction Processing Chaf@@ Service Taxh
PIAE & M e Yok HT 3T TR F1 A FL Ghdl T |

(1) sutiea faf | udien viosh SEE ' AT :-
S eTeRe W wife, fuser art wife e st e ot @ife & & 3% uden
3o & ®9 7 T 1000/~ (Th TR T9Y) foheg S oA0EeH A= sfd (SC)
Te 3Tfad S (ST) ot whife & & 3 Tden ok & faw %0 500/~ (9=
T T>) HT A B BT

(iv) Step Three (Personal Information) :
HHeIdIgesh JU& Yok i URT ST 3 % @] "Fill the Personal Information”
Link = Click %¢ 3R Si@1 T Computer Screefl Personal Informatiofl Swsiferd
Entries(afaftea) 1 o aifsd 2, S8 0 gsd & @y W | 39 915 High
ContrasEhT Passport Size9 1 %1l (S 01.07.2015 & =15 €1 Ra=emn T 8 K
9% I TWE T T AERE hl TedH &l I H 8) T A6RH M
English3iR Hindi T T T&eR Scand Jo TIH S/ | T & S e &
e § TN Yook St foRd S st feafa ®, @ BSFCSC Ltdsh! U S =1
wfa ot Th T EEA-T % Ui M W UploadsT & | ST Step-Three
it gfhan g & Bg Submitaed &I Click X |

(v) Step-Four (Educational Information) :
"Fill the Educational Information” Linkk! Click ®X 319+ faq =@ftd 9g-Feri gq
aifsd Seforer Frear Tt GeAT Computer Screefil STETIHATHR o |
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Educational InformatiofTd & aT& Submitared Click X Step-Fourst Tfshan g0
|
e : (i) Stepwise Online Applicatioh! 3ifad 7 ¥ Submit ¥ Teet Computer Screen

% Preview pag@h! 3T=8! dE W™ I o difsh 379 gH=a g1 < foh eTaeh g
T TR gt ufaftedt (Entries) foehet W&l ® | SR 31ESH 1 ST EntriesH
I GUR / TNeE 3t qiade & @ df o faw Submissio® Teet € U@ #X
Thd ¢ | Afaw ®9 ¥ Online Application Form Submi & =€ Application
Form¥ HuR / HMeH / qREd 1 I Jroem el 2 |

(i) | AEREH A X o fh Online Application Forn® Submissiorde a8 36
Withdraw Tl fman T @bl © | 51 fopdl 781 wen-groeh i ofie w1 ot i
Y TR &1 fohan SR |

(iii ) Online Application Submissioh! T Tt Stepshl Ffshard T HE & I

Application Form@! Download®X fif¥=d €9 ¥ 39+ 99 @ o |
7.2 Dispatch of Application Form, Enclosuresand Paid Challan by Registered / Speed Post: -

(=) Online*t T Application FornT Hard CopyfS/® 3Tee = Online Submissiod
9% Download®X o €, S8 9 &1 fwan fre fafy @ sewa 9 ot -

(@) Passport Siz&hl & Wie f9 2TE%E 9 Online Submissior T8 Scan®X
Application Forni®X Stell €, 3§ ®iel %! Download Application Formak feffia
WM W TSl e fausw |

(b) Download Application Forr i Tom w sl iR fe=i & e1o1 90 gwer
F | ST H LR & fou faw SUsht & 92 (Capital) 31eR 1 3= afsd
2l

(c) Download Application Forr 2iTei<es gRI SN B4 ek Text (¥, Printedg|
T9 Printed Tex®h! 3Ta8® 3701 g&faitd (Handwriting) ® I (Declaration
?q Ty &9 9 g forg ik U e oo g&mer & |

(d) YE I H BSFCSC Ltddfd (& i) Download Application Formsh el
Attach (Teeft) &Y |

(e) Tt aifed yoToT-w= / ik T hI TewdeIa SEmid S Suw A U 'q
Sterforer / oETEE / SReTU oMf Wi Sl i WUR i@l ©, i SU
Downloaded Application For 1 Attach (Feft) & |

(f) S fafer ¥ d9) Downloaded Application Fornfaf€s smereni (enclosures
as diredted = faTwTh H W@ Registered / Speed P&tiSH & T4, fa®wd &
IW *‘ Application Form for the Post : Assistant ManagerAssistant Accountant -
BSFCSC Ltd."(Sit #ft =ifed 1) A s1a/l | oferwd fora < |

() Registered / Speed PEtHS 2q S fA®I®T T H @& SUh! W8S 17CM x
30CMTE HeR Boehl Hiell BT =1feT difeh Hsfda fafea aden 8g 9 T &9
TA®TH &l ST ¥ T8aHl TS ST fhal 51 9 |

(h) W& fawm ¥ faw T 3ess &1 wad U 9% & fo &1 Application Forn@H
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e | Tk fawe d Tk 9 Afew feRE &1 6 T 9 s 98 & fog
Application Fornf@ ST T 39 farhd & W |t oAl i | X 53 s
(i) omasa-99d (Application Formy®! aifed sTe el (Enclosured & H1 @
Y, TeTwT® & o=t ave fave € i S¥ 91 94 W Registered / Speed Post
T 99
Nodal Officer

Bihar State Food and Civil Supplies Corporation Ltd.
C/o BCECE BOARD,

IAS BHAWAN,

NEAR PATNA AIRPORT

P.O0.-B.V. COLLEGE

PATNA - 800014

S : STAT-BTA AT RIS § 9 T Application Form sht EiehR &1 Teram =R

(@) S EE® feR WHR / 9Rd TWHR & fhdl A 1gar g3 Tl / drel
/ e Srefie el wEfea ¥ 9@ o fifsa / wrka 8, 9 s fafy 9
37T SATEEH Online ¥ & &1 39kt Down Loaded Har@fd 9= &ried & 4
M i gied #id g Sfad wreqd § arerer Y 96 Uehd © | 3R i 3fEsh
T FofargaR sfad @ream @ € e dear © @ 9 @ e gifved ) o
& (1) ST etmeed gt Sfiewion 9 gof 2 | (2) o% mefsa 1g ’q @t g
/ TR T GU HIAT 7 A (3) 3T A Freifia fafer @, freffia sifam fafy
o, T 90 W ffved €9 9 9 81 S | i Al 1 faors | 9 gH
et MO il WHR & foman S |

(1) = &I Teag! & HRo Fuifa fafy / v & 98 wEen aret STeEAl i WiER
Tl fohan S |

THET g TE Ya9T-ud ( Admit Card) :

() witem &g :

(i) =9 fafed wen & fau, g+ Tdan &=, FUETa 9ol AL@El e gHed | &
feera g | forell arecs 1 TR wen ®w emdfed Y fEA Wl € d @
ST fRdl Wt RO 9 wWam w=x § aRadd T fRa S " |

(i) foer Be %z we fafaa gmEs sRuReH fadear fedr ar gt wdien s
I SR A1 HOER qAdden oF & faw @@ g |

(iii ) foBR e we e fafga gEs FERTA & Wa-o5 / -l ol
FofaeR a'em &1 SIfysR [fera g |

(@) wa9r-u7 ( Admit Card ) :

(i) FrF / 3TEd U STESH! &I, ITHT M, IHHI Fiel, ITH Yol T, ITH]
3TREIU Fife TH IHHI We-h= Ffed Wi & fafy wa wldean o1 @ty &
3o 39& FAN-9F (Admit Card) H % T F¥T-9F (Admit Card) eiia
Website™ Upload®t &= ST | eeesh S8 Download® 9 & Hehd © |




(ii)

e

9

Download%a¥T-93 (Admit-Card) 30 fafeq wden & fau A= (valid) gFm |
ESeh & oIy 98 1evaes € o 98 wow-7 (Admit-Card) =1 Wisl &<, S8
siferd |+t Entriessl 90 @@ S & o | 37X 399 fohefl ff @@ &1 e &t @
“‘Freet uaTfireRt, BSFCSC Ltd., C/o BCECE BOARD, IASBHAWAN, NEAR
PATNA AIRPORT, P.O.-B.V. COLLEGE, PATNA - 800014 % 9d W Ul&T i
fafy @ < 7 Tect % Fus X (FE-fiew § 11.00 AM.H 3.00 P.M.TF)
3TEYd GUR U o 37920 39 fafy / 999 & 918 i §ouR / |9neA 98 fohan 5
THT 3R e @ & 39 o @@ @ fS9er =hm |

To9-93 (Admit-Card) & Hifa &M W seks-ghenedf &1 9ien & 999
dterh (Invigilator) & THel U sweR feman ST eiferd € |

3 Mavaeh e / gEA

(i)

(ii)

(iii )

(iv)

(v)

(vi)

faam =1 faeR e we we fufaq gwEs wiareE fatee wemafs
gfawr wd fofageRr, 9gar "4 g § gfHfad SEfRarl @ s /
sT=dian (interview) & fou fafer / ¥9a / wo@ wwret g=9E, Call Letteran
TeRTieTd foRTae a1 Website™ SIfegfad &t <M | SHIGaR |91 90l § 31
IS 1 WebsiteR Ffv=d €9 9 3@ T | Fwis—Hia / sT=atan (interview)
%1 =1 Remote Ared T & R0 U T& &M 1 qeh / A1 WHhR T8l fora
ST |

BCECEAT BSFCSC LtdfsA1 R0l 91dr 9gaR 3qetey Rfskal st dean § gitadd
T 1 TR GRerd Tl € | sEeh SAfafier 39 WE % WHM SAfdieR ug / ual
R ot 39 fafed wen & Ay 9 IERaR & 999 1 SAfH¥eR BCECE/
BSFCSC Ltd! Tfera grm |

faawo-gfedat (Prospectuy ® 3feaifea 39 fafea wien o wwafaa fedh of
A1/ WG 1 HefEd / faenfad / 9ftafda s sifier BCECE/ BSFCSC Ltd.
I BT TE e / foea / afteds 1 et (interview) § Fe T1EA UEA
1 A=qeta (interview) % HHE IR i Ffad T @ Sw |

TR aiten damed Afaftad 1981 & 3eih H TR fordlt SHIRaR / STeReH/
wenefl w1 egfad qlien A A wEER H faw e s S g SR
ITeh! IFHRAR T Hd 4 ST& [d%G Al HRAE i ST |

T F% W SRR Toie T Y G / Tolaih feaEd / e ®H
1 o= TR aegetl 1 o M R I wE ufdee g | gt el /
feara = &M & W ghenel / ITHKIR F qden 9 fhiud w3, Selaein
oie / feary Ssd &, SHiar ®© fha WM dfed sus faeg wafent <o
I T HHAE A H S

e fafea wen fa® AupagER Ue fmi & fag € emifsa € 1 sus
R R FrgfeE @t TR T ©

7 foifed oden & emuR W fefa 8q Ua Fefo & sy o fadt foare =i,
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3= FEE, 91 a1 Y21 fea fordt =amarera o SR foan S 98t a1g /e
AT |

Ye1 feerd forell =amener | IR 9] 3 Aled SfeeR, faer e we we fafad
HeTEs wianyE fafiee & afusw safa g 599 @598 ¥ BSFCSC LtdaE
/ faag SRR feRan S g |

(vii ) TR yeteel ferdl e / SEiRaR i wlen 9 W ot fier St & S

(viii)

(ix)

x)

(xi)

x)

(xi)

e T oo =1fe off 3fR 7R 39 o 1 U Hen T H wffed @9 &
% o e % ST erdl € dl of SEEER i Hel g o "iwted en %
TR off fgfoa 9 afea 2 fan S fgfaa & ST off 9an 9 g5 &
o= SR | 39 WY W OSTeReh SHHISAR Rl Jrel / SR ST BT |
39 fafea wien & fae wew-99 (Admit Card) frid &1 = 9 & fgfea g @0
@i &l B |

R fopet oA SHfigaR i SEigart 1 © =X o s € af g9 faw 39
gfad & &1 e Tgf gnn |

3MEs® / IHRAR & foau 39 faaRu-gfaen  9ftmfoa feet fem / g=m /
WU 1 uiafda a1 faefud 3 1 IfeR BSFCSC Ltd @ Tiferd g |
e / IHfRar & fau fafea wan & qd / ofen =1 s1afy / 9den & 39U
e faden <t feif@ WebsiteR / Tom=m o= o fed s, a gt frag / fdw
g foeRu-ufet (Prospectuy & & 91T BT |

Y Gl ThRH % II Taatan (interview) H o YHI-THA / SAferEl oS
I I ¥ A9 H TRAT | 3R THF W™ | Tehell THU-UF g / Then § W
&l S A 3 ®Y H HIER | forw B 1 TR foRE SHER w1 S qren
ST @ 3h! STHIGAR! el E 3 TS W fo0%g HIA hRAT S Hehdl
g

sTaaten (interview) ® 3TATH - STIGER &l @ o1 @9 ¥ fauifa wom /
fafer / aHa W g SEvEsh B, S o Ul T @i S iR 3H ey
T ®E U9 SR Tl fopran SR |

(xii) 39 fafgd odenm & MuR W Afaq ®9 ¥ IWKIR & 999 81 W 3=

AGREEMENT®TT BT | 9 AGREEMENT®RI B/ (CONTENT) - Annexure-
Il % f&@n 71 € | 39 7S (CONTENT) %1 BSFCSC Ltd3TeRashdaR Seifed /
ufefda =1 foelifyq % e 2 |
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Annexure-|
Indicative Syllabusfor the post of Assistant Manager (BSFSC Ltd.)

(i) General Studies:

Questions on General Science will cover General appreciation and understanding of
science including matters of everyday observation and experience, as may be expected
of a well-educated person who has not made a special study of any particular scientific
discipline. In current events, knowledge of significant national and international events
will be tested. In History of India, emphasis will be on broad general understanding of
the subject in its social, economic and political aspects. Questions on the Indian National
Movement will relate to the nature and character of the nineteenth century resurgence,
growth of nationalism and attainment of Independence. In Geography, emphasis will
be on Geography of India. Questions on the Geography of India will relate to physical,
social and economic Geography of the country, including the main features of Indian
agricultural and natural resources. Questions on Indian Polity and Economy will test
knowledge of the country's political system and Constitution of India, Panchayati
Raj, Social Systems and economic developments in India. On general mental ability,
the candidates will be tested on reasoning and analytical abilities.

(i) Mental Ability Test
* Analog Test

* Numeric Test

* Ordering Test

(i) Indian Language:

o Is to test the candidate's ability to read & understand serious discursive prose &
to express his/her ideas clearly in English or Hindi.

(i) Management :

o Management Information System: Conceptual foundations of Information
System. Information Resource Management. System Development-Overview
of Systems and Design. System Development Management life-cycle, Designing
on-line and Distributed environments. Implementation and Control of Project.
Trends in Information Technology. Managing Data Resources-Organising Data.
DSS and RDBMS.

e Human Resource Development: Concept and Policies. Man-power planning;
recruitment, Selection, training, development, promotion and transfer.
Performance Management-job evaluation, job enrichment. Compensation
Management. Employee Morale and Productivity. Management of
Organisational Climate and Industrial Relations. Humans Resource Accounting
and Audit.

o Managerial Function : Concept and foundations of Management, Managerial
role and functions. Analysis of Environmental opportunities and threats,
Formulation of Organisational Vision, Mission and Objectives. Decision Making.

o Management Control System : Basic concepts, Understanding strategic
behaviour. Responsibility Centres, Strategic Planning, Preparation of budgets,
Zero Based Budget, Analysis and Evaluation of Performance, Control System
in Service Organization. Modern Control Methods, Controlling Global
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Enterprises: Transfer Pricing and Management of Risk.

Marketing Management : Concept and strategy. Analysis of marketing
environment and planning process. Understanding and selecting target markets:
Marketing Research, Consumer Behaviour. Segmentation, Targeting and
Postitioning., Product management. Distribution channels and logistics. Public
Distribution System. Marketing Communciation, Brand Management. personal
selling and management of salesforce. Pricing decisions. Understanding
competitive strategy. Design, implementation and control. Services and non-
profit marketing. Social Marketing. Creating global competitive Advantage:
Analysis, formulation, implementation and control. Evaluation of marketing
function. Ethics in marketing: Consumer protection. E-Business.

General Economics:

Growth and Development: (1) Meaning and measurement of growth; Growth,
distribution and Welfare; (2) Characteristics of underdevelopment; (3) Stages
of Development; (4) Sources of growth-capital, Human capital, population,

productivity, Trade and aid, non-economic factors; growth Strategies, (5)

Planning in a mixed economy-Indicative planning-Planning and growth.

Economic Statistics: Types of averages-measures of dispersion-correlation-Index
numbers; types, uses and limitations.

Indian Economics

Major problems, their dimensions, nature and broad causes; Mass poverty-
Unemployment and its types-Economics effects of population pressure-
Inequality and types thereof-Low productivity and low per capita income, Rural-
urban disparities-Foreign Trade and payments imbalances. Balance of Payments
and External Debt- Inflation, and parallel economy and its effects-Fiscal deficit.

Economic Planning in India : Major controversies on planning in India-
Alternative strategies-goals and achievements, shortfalls of different plans-
planning and the Market.

Broad Fiscal, monetary, industrial trade and agricultural policies-objectives,
rationale, constraints and effects

Various Rural Development Programmes for poverty eradication.
Agriculture

Agriculture, its importance in national economy. Factors determining
agroecological zones and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre,
sugar, tuber and fodder crops and scientific basis for these crop rotations, multiple
and relay cropping, intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic
constituents of the soil and their role in crop production; chemical, physical and
microbiological properties of soils. Essential plant nutrients (macro and micro)-
their functions, occurrence, cycling in soils Principles of soil fertility and its
evaluation for judicious fertilizer use. Organic manures and bio-fertilizers,
inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-
Unemployment and its types-Economics effects of population pressure-
Inequality and types thereof-Low productivity and low per capita income, Rural-
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urban disparities-Foreign Trade and payments imbalances. Balance of Payments
and External Debt- Inflation, and parallel economy and its effects-Fiscal deficit.
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Annexure-l|

Indicative Syllabusfor the post of Assistant Accountant (BSFSC Ltd.)

General Studies:

*

Questions on General Science will cover General appreciation and understanding
of science including matters of everyday observation and experience, as may be
expected of a well-educated person who has not made a special study of any
particular scientific discipline. In current events, knowledge of significant
national and international events will be tested. In History of India, emphasis
will be on broad general understanding of the subject in its social, economic
and political aspects. Questions on the Indian National Movement will relate to
the nature and character of the nineteenth century resurgence, growth of
nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to
physical, social and economic Geography of the country, including the main
features of Indian agricultural and natural resources. Questions on Indian Polity
and Economy will test knowledge of the country's political system and
Constitution of India, Panchayati Raj, Social Systems and economic
developments in India. On general mental ability, the candidates will be tested
on reasoning and analytical abilities.

Mental Ability Test
o Analog Test
o Numeric Test
o Ordering Test
Indian Language :

Is to test the candidate's ability to read & understand serious discursive prose &
to express his/her ideas clearly in English or Hindi.

Accounting and Auditing :

Nature, Scope and Objectives of Accounting-Accounting as an Information
System-Users of Accounting Information.

Generally Accepted Principles of Accounting-The Accounting Equation-Accrual

Concept-Other concepts and conventions, Distinction between capital and
revenue expenditure. Accounting Standards and their application-Accounting
standards relating to fixed assets, depreciation, inventory, recognition of revenue.

Final Accounts of Sole Proprietors, Partnership Firms and Limited Companies-
Statutory Provisions -Reserves, Provisions and Funds.

Final Accounts of not-for profit organisation.

Accounting problems related to admission and retirement of a partner and
dissolution of a firm.

Accounting for Shares and Debentures Accounting Treatment of Convertible
debentures.

Analysis and Interpretation of Financial Statements Ratio analysis and
interpretation. Ratios relation to short term liquidity, long term solvency and
profitability-Importance of the rate of return on investment (ROI) in evaluating
the overall performance of a business entity-Cash-flow Statement and Statement
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of Source and Application of Funds-Societal obligations of Accounting.

Auditing :

Nature, objectives and basic principles of auditing.

Techniques of Auditing-physical verification, examination of documents and
vouching, direct confirmation, analytical review.

Planning an audit, audit programmes, working papers, audit process.
Evaluation of internal controls.

Test checking and sampling.

Broad outlines of company audit.

Audit of non-corporate enterprises.

Indian Economics:

*

Main features; Geographic size-Endowment of natural resources, Population;
size, composition quality and growth trend-Occupational distribution-Effects of
British Rule with reference to Drain theory and Laissez Faire policy.

Major problems, their dimensions, nature and broad causes; Mass poverty-
Unemployment and its types-Economics effects of population pressure-Inequality
and types thereof-Low productivity and low per capita income, Rural-urban
disparities-Foreign Trade and payments imbalances. Balance of Payments and
External Debt- Inflation, and parallel economy and its effects-Fiscal deficit.
Various Rural Development programmes for eradication of poverty.

Agriculture:

o}

Agriculture, its importance in national economy. Factors determining
agroecological zones and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre,
sugar, tuber and fodder crops and scientific basis for these crop rotations, multiple
and relay cropping, intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic
constituents of the soil and their role in crop production; chemical, physical and
microbiological properties of soils. Essential plant nutrients (macro and micro)-
their functions, occurrence, cycling in soils Principles of soil fertility and its
evaluation for judicious fertilizer use. Organic manures and bio-fertilizers,
inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-
Unemployment and its types-Economics effects of population pressure-
Inequality and types thereof-Low productivity and low per capita income, Rural-
urban disparities-Foreign Trade and payments imbalances. Balance of Payments
and External Debt- Inflation, and parallel economy and its effects-Fiscal deficit.
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Annexure- 111

Agreement of Appoint under Bihar State Food & Civil Supplies Corporation Ltd.

This agreement is made on ........................... between ..........................
Bihar State Food & Civil Supplies Corporation Ltd., 5th Floor, Sone Bhawan, Veer Chand
Patel Path, Patna-800001.

WHEREAS.

The recruitment Company / Corporation, BSFCSC Ltd. Patna constituted by the Govt.
of Bihar with its parent / Administrative Department, Food & Consumer Protection
Department, Govt. of Bihar has selected for his services through a selection procedure /
process approved by the parent / Administrative Department or BSFCSC Ltd.

Now therefore the parties here by agree as follows;

1. TheBSFCSC Ltd. engages you to render SEIVICES, @S .......c.uveeueieniieineaiianineannns
bythe ...,

2. Your appointment has been made on a clear Understanding that you have supplied all
necessary information to enable BSFCSC Ltd. to judge your fitness for the job and
that the information provided by you is true to the best of your knowledge and belief.
Would it be found later that you have given any wrong insufficient information or
misrepresented the facts, your services would be terminated immediately.

3. The post and position offered to you is primarily for not more than two years on
probation from subject to satisfactory performanaréervices would be reviewed
by BSFCSC Ltd. based on your performance during the probationary period. The
BSFCSC Ltd. may or might rescind the appointment if your performance has been
found unsatisfactory. However if the performance is satisfactory the BSFCSC Ltd.
may extend your service for a further period or on regular basis on same terms and
condition.

4.  You will not be entitled to your salary if you will fully neglect or refuse or from other

cause or be unable to perform your duly under this agreement. The employer, BSFCSC
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Ltd. may suspend your salary or your services during such neglect, negligence or
inability as aforesaid and may further immediately terminate your engagement without
giving any such notice, or making such payment of salary in advance.

This appointment is terminable by BSFCSC Ltd. by giving you one months notice in
writing or payment of one month remuneration / Salary in Lieu thereofméy also
terminate this appointment by giving one month notice in writing or payment of one
month remuneration / thereof. However, the aforesaid termination on your part will
be completed when the belongings of the BSFCSC Ltd. lying with you will be handed
over.

That the BSFCSC Ltd. during the continuance of your service would pay your salary
as admissible per month.

You will be on probation initially for 2 years. The period of probation can be extended
further at the sole discretion of BSFCSC Ltd.

You will be allowed leave as admissible as per the BSFCSC ltd's rule in addition to
one day weekly off on Sunday or any other day as per the requirement of your service.
The BSFCSC Ltd. may terminate your service / engagement without giving any notice
in the event your continuous absence from duly without taking permission from the
competent authority.

You could be transferred to any place in Bihar as and when necessary in the interest of
the BSFCSC Ltd.

Apart from the duty primarily assigned to you may be called upon to perform field
duty as and when required by the BSFCSC Ltd.

You will may require to visit village on tour and stay overnight as and when required.
You will not take up any part time / full time employment or assignments elsewhere or
do any business during the period of the service of BSFCSC Ltd.

Your engagement will automatically terminated if you join somewhere else or do any
business during the period of service at BSFCSC Ltd.

You will not divulge any information or knowledge gained and acquired by your during
the period of engagement at BSFCSC Ltd., which could be detrimental to the interest
of BSFCSC Ltd.

The title rights, copyrights and all other rights what so ever nature in any material
produced by BSFCSC Ltd. under the period of your engagement at BSFCSC Ltd. will
be vested exclusively in BSFCSC Ltd. unless otherwise vested.

During the period of your engagement at BSFCSC Ltd., you shall not stand for election
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as a member of a Municipal Committee / Municipal Corporation / District Board /
Panchayat or any other legislative body.
You shall conduct yourself at all times with fullest regard for the purposes and Principles
of BSFCSC Ltd. and in a manner befitting your relationship with BSFCSC Ltd. you
shall not engage in any activity that in incompatible with those purposes and Principles
or the proper discharge of your dutiesu¥hall avoid any action and in particular any
kind of public announcement which may adversely reflect on that relationship, on
integrity, independence and impatrtiality which are required by the relationghip. Y
shall not accept any favour, gift or remuneration from any source external to BSFCSC
Ltd without first obtaining its approval.
You shall stay at the place of posting unless you are assigned any work on tour.
Not with standing any this contained herein before rules, regulations, bye laws,
instructions, lawful orders etc. as and when framed and issued by BSFCSC Itd. relating
to the situation and condition of service and additions, amendments, modification,
alteration etc made in the said situation or condition of service from time to time shall
apply to you irrespective of whether these matters are provided for herein or not.

In witness whereof, the parties hereto, have caused this agreement to be signed

in their respective names as of the day & year first above written.

Signature of the employee Signatur e of the employer

or designated authority



